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Abstract 
 

Previous research has discussed the psychological construct Grit, defined 

as passion and perseverance for long term goals, as being predictive of 

one’s ability to succeed across a variety of settings. The present study has 

looked to expand upon previous findings by examining the relationship 

between Grit and subjective well-being (SWB), defined as one’s personal 

evaluation of their own life on a cognitive and affective level. This 

understanding of success further develops previous conceptualizations by 

emphasizing psychological wellness to be a critical occurrence in attaining 

success. It was hypothesized that Grit would be significantly related to SWB, 

as well as academic success, as measured by GPA. A sample of 93 college 

students, from both an urban and suburban college campus, completed self-

report questionnaires measuring Grit and SWB. Results indicated a strong 

correlation between degree of Grit and SWB. However, contrary to 

expectation, Grit was not related to academic success. Overall, this 

research suggests individuals who are “gritty” are likely to exhibit positive 

emotions, attitude, and thoughts toward their lives. Results do not support 

the notion that “gritty” individuals are more likely to be academically 

successful. 

 

 

Measures 
 
Grit 

• Short Grit Scale (Grit-S; Duckworth & Quinn, 2009) 

• 8-item 5 point Likert scale rated from 1 (Very much like me) to 5 (Not like me at all).  

• Sample item: Setbacks don’t discourage me.  

            I finish whatever I begin.  

 

Subjective Well-Being 

• The Ryff Scales of Psychological Well-Being (SPWB; Ryff, 1989)  

• The Scales measures six dimensions of well-being rated from 1 (Moderately disagree) to 6 (Strongly agree). 

 

•Autonomy: Sample Item: My decisions are not usually influenced by what everyone else is doing. 

•Environmental Mastery: Sample Item: In general, I feel I am in charge of the situation in which I live. 

•Personal Growth: Sample Item: I am not interested in activities that will expand my horizons. 

•Positive Relations: Sample Item: Most people see me as loving and affectionate. 

•Purpose in Life: Sample Item: I live life one day at a time and don’t really think about the future.  

•Self- Acceptance: Sample Item: When I look at the story of my life, I am pleased with how things have turned out. 

 

GPA 

• Participants were asked to share their current GPA. Freshman were asked to report their overall high school GPA. 

 

Procedure 

In accordance with APA ethical guidelines, participants were explained the nature of the study, the types of questions they 

would be asked to answer, whom to contact if there were any problems as a result of the survey, and an estimate of the time it 

would take to complete the survey. Participants filled out a demographic questionnaire and self-report measures on Grit and 

SWB. Professors gave permission to disseminate questionnaires to their students during regularly scheduled class. 

Introduction 

Method 

Participants 

• 93 undergraduate students (44 male and  48 

females) from a small private suburban 

commuter college.  

•Average age : 20.39 years, SD= 2.24. 

•83% Caucasian (n=77) 

• Year in college 

•11.8% freshman (n=11) 

•22.6% sophomore (n=21) 

•25.8% juniors (n=24) 

•38.7% seniors (n=36) 

 

Results 

Descriptive statistics: Means, Standard Deviations, Alpha Coefficients and Skewness 

Variable n+ M SD  α Range 

 

Potential 

Range 

 

Actual 

Skew 

Total Well-Being 93 245.65 34.27 .94 54-324 102-319 -.85 

    Environmental 

    Mastery 
93 39.16 6.86 .78 9-54 17-54 -.17 

    Personal  Growth 93 41.97 6.60 .76 9-54 21-53 -.85 

    Positive Relations 93 42.95 7.09 .80 9-54 25-54 -.71 

    Purpose in Life 93 41.24 7.04 .79 9-54 116-54 -.90 

    Self-Acceptance 93 40.18 7.94 .84 9-54 11-54 -.74 

    Autonomy 93 40.15 7.03 .81 9-54 12-54 -.56 

Grit 93 3.58 0.58 .73 1-5 1.88-5 -.37 

GPA 93 3.36 0.40 N/A 0-4 2.6-4 -.24 

Conclusions 

Inter-correlations Among Variables (n= 93) 

Traditional definitions view success in relation to education, wealth and occupation, 

achievement, and level of expertise, (Sternberg, Grigorenko, & Bundy, 2001; Crane & Crane, 

2007; Ericsson & Charness, 1994) while more contemporaneous approaches have broadened 

the idea of success, often referred to as the good life, to include subjective well-being (Diener, 

2000). This perspective of success does not dismiss traditional conceptualizations as 

unimportant, but stresses that the successful individual needs to hold a degree of happiness 

and positive outlook on their life. Subjective well-being (SWB) includes long-term levels of 

positive affect, a lack of negative affect, and life satisfaction (Diener, 1984). 

 

When examining traditional markers of success, researchers have reviewed concepts such as 

IQ, personality traits, and innate ability (Sternberg, Grigorenko, & Bundy, 2001; Vecchio 2003; 

Ericsson & Charness, 1994). Although, one of the most effective predictors of success, in terms 

of the traditional definitions (Ex. Wealth, Occupation, Education), is the psychological construct 

of Grit. This construct is defined as passion and perseverance for long term goals, and is 

concerned with the motivations towards pursuing and eventually achieving one’s objectives. 

This trait has been found to predict GPA among Ivy League undergraduate students, retention 

rates in the United States Military Academy, and also ranking in the National Spelling Bee 

(Duckworth, Peterson, Matthews, & Kelly, 2007). In addition, Grit has been found to predict 

success outcomes with greater precision than IQ and the Big Five trait Conscientiousness 

(Duckworth, Peterson, Matthews, & Kelly, 2007).  

 

The purpose of this study is to examine the relationship between Grit and SWB, as well as the 

traditional conceptualizations of success. It is hypothesized that success, as understood in 

terms of an individual’s SWB, will be positively correlated with the construct of Grit, as has 

been suggested in previous research conducted within a sample of Indian college students 

(Singh & Jha, 2008). It is also hypothesized that Grit and a more traditional concept of success, 

GPA, will be positively correlated, as supported by previous research (Duckworth, Peterson, 

Matthews, & Kelly, 2007). 
 

 Research Hypotheses 
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The scores on the Grit-S scale will be related to scores on the Ryff Scales of 

Psychological Well-Being, which is being utilized to measure success. It is 

expected that high degree of grit will be related to high degree of well-being/ 

success. 

 

The scores on the Grit-S scale will be related to participants GPA. It is expected 

that high degree of grit will be related with high educational success. 
  

• Results suggest that males and females who are gritty, meaning those individuals who hold a high 

degree of passion and perseverance for their long terms goals, are more likely to exhibit positive 

emotions, attitudes, and thoughts toward their lives. 

 

• Additionally, results suggest that although males are slightly higher along the SWB dimensions 

autonomy, environmental mastery, and self-acceptance, the patter of relations did not differ significantly 

across gender. 

 

• Contrary to expectation, Grit was not related to academic success. Future research should include a 

broader spectrum of participants, involving those who are not college educated. 

 

• Limitations of this study arise when considering the correlational design of this study is unable to indicate 

the directionality of the relationship between Grit, SWB and GPA. 

 

• Further research may look to examine directionality by utilizing a longitudinal design. Such a design 

would shed light upon the natural progression of Grit and SWB, and would also indicate how the 

variables influence one another. 

 

• Finally, understanding the forces that spur an individual towards becoming gritty, and not simply what Grit 

may be associated with, will allow for this area of research to become proactive, and may allow for the 

creation of intervention programs that foster Grit in individuals across all ability levels. 

Note. EnvMast = Environmental Mastery. 

** p ≤ .01 
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Males Females

EnvMast Personal 
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In 
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Self-  
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Total 

Well- 

Being 

Grit GPA 

  Autonomy     .64**  .36**   .50**  .53**  .66** .77** .59** -.14 

  EnvMast .41**  .53** .56** .75** .81** .63** -.11 

  Personal Growth .55** .73** .56** .74** .46** -.05 

  Positive Relations .56** .62** .78** .38** -.21 

  Purpose in Life .65** .83** .61** -.05 

  Self-Acceptance  .89** .64** -.15 

  Total Well-Being .69** -.15 

  Grit -.08 

Gender Differences in SWB 


